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Introduction

1.    “Fiscal Justice Municipal Strategy: Investment Case,” Adasina Social Capital, March 2021. 

2.    Demmellash, Alfa, “A Call for Restoration,” Medium, March 26, 2019.

3.    Foxworth, Rodney, “Impact Investing Can Fight Racism and Wealth Gaps — if Conducted in New Ways,” Mission  
      Investors Exchange, August 2018. 

 
Investor interest in racial equity has ebbed and 
flowed for decades. Movements of sustainable, 
responsible, and impact (SRI) investors have 
long invested in community development 
f inancial institutions (CDFIs) in order to help 
low-income communities gain access to 
responsible f inancial services or used their 
voices as shareholders to encourage companies 
to make stronger commitments to diversity, 
equity, and inclusion (DEI) throughout their 
operations. From the COVID-19 pandemic’s 
disproportionate impacts on communities 
of color to the upswell of racially motivated 
violence across the country, the year 2020 
forced the US into an intense period of racial 
reckoning and awakening. The murders of 
George Floyd, Ahmaud Arbery, Rashad Brooks, 
and Breonna Taylor—to name only a few of the 
most notorious incidents of senseless brutality 
against Black and Brown bodies—shook the 
nation out of the slumber of social isolation. 
The Black Lives Matter (BLM) movement rallied 
support, and protesters took to the streets to 
demand justice and accountability and give 
voice to the daily struggles of communities 
of color. Faced with this surge of popular 
protest and outrage, even businesses and 
investors began making unprecedented public 
commitments to DEI initiatives and other 
actions in pursuit of racial equity. Investor 
networks of asset owners and managers such as 
Confluence Philanthropy and the Racial Justice 
Investing Initiative accelerated efforts among 
their members to rethink how power and 
capital can be used as tools to advance racial 
equity in the United States.

The events of 2020 brought our nation to a 
crossroads. The term racial equity investing 
is suddenly showing up in webinars and on 
the websites of money managers, investment 
advisers, and consultants, particularly those in 
the SRI f ield. This moment has also given space 
for the emergence of investment approaches 
that center Black and Brown lives. Some focus 
on specif ic asset classes. For example, “f iscal 
justice investing,” a term coined by Adasina and 
Activest, “uses a f ixed income portfolio to invest 
in issue areas [that] will deliver a positive social 
and environmental impact in underserved, 
predominantly Black communities and cities 
with a large Black population.”1 Others take a 
much broader approach based in restorative 
economics principles; for groups such as Rising 
Tide Capital, “restorative investing” provides 
ways of “strengthening our local and national 
economies by democratizing capital and 
demanding racial equity.” 2,3

Our collective actions in successive years will 
determine our path as a country that promises 
equity and justice for all. Given its influence 
over capital flows and economic opportunities, 
the investment community has a critical role to 
play in enabling and accelerating racial equity 
outcomes across the US. Many will acknowledge 
that investors, both individual and institutional, 
are active beneficiaries of American economic 
prosperity, built on structural and institutional 
racism that continues to deprive Black and 
Brown families from attaining f inancial well-
being and building security and wealth. 
Since the nation’s founding, the economic 
and political structures within the US have 
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operated to benefit White society while 
restricting the influence and f inancial success 
of Black, Indigenous, and other people of color 
(BIPOC), largely based on false narratives. 
During the height of America’s prosperity when 
globalization favored the US economy and 
domestic policies expanded the middle class, 
White communities benefited most. Today, the 
global context has changed—income inequality 
has grown substantially, and globalization no 
longer favors American workers—and America’s 
predominantly White middle class is feeling the 
brunt of both changes. Added to this mix is a 
demographic shift that projects that people of 
color, a group with weaker economic standing, 
will collectively become a majority in a few 
decades. The combination of shifting economic 
tides for White Americans accustomed to a 
particular standard of living and the potential 
demographic shift to a “majority-minority” 
society pose both challenges and opportunities. 
Thoughtful asset owners and investment 
decision-makers concerned about long-term 
performance and the changing nature of 
consumer demographics need to be mindful of 
this fluctuating landscape and ready to deploy 
capital to create new pathways to address the 
racial, income, and wealth equity challenges 
our nation faces. As a society, we have an 
opportunity to build back better from the 
ravages of the pandemic—to create a nation 
where all Americans can optimize their full 
potential to contribute to and benefit from the 
country’s success and growth.

Although ubiquitous, the term racial equity 
investing still has no standardized def inition. 
It currently seems to capture the intentions 
of investors, primarily institutional actors, to 
incorporate investments that address the 
equity concerns of people of color and to direct 
greater capital to communities of color and 
minority-led entreprises, often through the 
intermediation of Black-owned banks, Native 
American CDFI loan funds, credit unions 
serving the Latinx community, or diverse asset 
management f irms. Recognizing that racial 
equity investing products and strategies are 
nascent and relatively small in scale, investors 
must be willing to make steady, long-term 
commitments to building this f ield if better 
outcomes for communities of color are to be 
expected. The outcomes of the present system 
were not created overnight, so there should 
be no expectation that a few months or years 
will unravel the long-term, inter-generational 
damage inflicted on BIPOC communities. As 
a starting place, this paper offers a working 
def inition of racial equity investing rooted in 
the experiences of practitioners in the f ield. It 
then explores current investable opportunities 
and system-changing efforts and makes 
recommendations for how we move forward 
to seize the next generation of opportunities 
that may provide pathways to a more equitable 
future for all Americans.  
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Defining Racial Equity Investing
 

4.    Stefanie Johnson, “Leaking Talent: How People of Color Are Pushed Out of Environmental Organizations,” Green 2.0,  
       June 2019.

While decades of investments in community 
development, affordable housing, and DEI have 
been used to address problems resulting from 
systemic and institutional racism, investors 
and practitioners have rarely acknowledged 
that these societal problems tie directly 
to the history of racism embedded within 
American political and economic institutions. 
Long-standing investor campaigns to divest 
from private prisons or support criminal 

justice reform were often motivated with 
racial concerns in mind, but rarely was racial 
equity explicitly invoked as the framing social 
factor under consideration. At the same time, 
environmental investors focused on areas 
such as climate f inance, clean energy and 
technology or conservation have tended to 
disregard the concerns of the environmental 
justice movement and the imperatives of racial 
equity almost entirely.4 As companies, investors, 

Racial Equity
Investing

Dismantling 
Racist Systems 
& Institutions

Increase in
 Opportunities

Placing Capital 
to Create 

Opportunities

Measuring 
Outputs &
Outcomes

Increase in 
Wealth

Figure 1. Defining Racial Equity Investing 
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municipalities, and even some politicians began 
to embrace the vocabulary of racial equity in 
response to the crises of 2020, racial equity 
investing has largely continued to lack explicit 
def inition. For the purposes of this paper, 
we offer a working def inition of racial equity 
investing as the practice of redirecting capital 
to support communities of color with an explicit 
objective of increasing f inancial and economic 
inclusion and dismantling systemic and 
institutional racism, both in measurable ways.

Investors engaging in racial equity investing 
ultimately envision a nation where “one’s 
origin, racial or ethnic identity has no influence 
on how one fares in society.”5 Successful 
implementation of a racial equity investing 
approach may be optimized through a three-
pronged strategy: (1) strategies and efforts to 
tackle systemic and institutional racism; (2) 
reallocation of capital to advance opportunities 
for communities of color; and (3) efforts to track 
or measure positive outcomes for communities 
of color. 

The implementation and practice of racial 
equity investing will continue to be a journey 
because the systems of inequity and injustice 
that challenge us have their origins in historical 
power imbalances stretching back before the 
birth of the United States, to conflicts between 
indigenous Native Americans and imperial 

5.    “J Aduke Consulting,” J Aduke Consulting, LLC, 2020.

6.    “What is Racial Equity?” Race Forward, 2020.

explorers, between enslaved Africans and 
European settlers, and between English and 
Spanish-speaking colonial rivals. American 
democracy took its independent shape in its 
earliest federal phase on the constitutional 
foundations of land expropriation, plantation-
based economic exploitation, and territorial 
expansion, largely to the detriment of Black 
and Indigenous people and Latin Americans. 
To be intentional about racial equity investing, 
investors on this journey will need to 
acknowledge that past and current inequities 
are rooted in centuries of racialized struggle 
that have constrained opportunities for BIPOC 
communities to flourish within American 
society, through policy, policing, and the violent 
power of brute force. Consequently, any effort 
to reverse course will require a substantial 
commitment of f inancial and non-f inancial 
resources to radically redesign an economic 
system that allows everyone to benefit from 
and contribute to the nation’s prosperity. When 
we arrive at success, we will live in a nation 
where “people, including people of color, are 
owners, planners, and decision-makers in the 
systems that govern their lives.”6
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Total Portfolio Activation with a Racial Equity Lens
 

7.    “Report on US Sustainable and Impact Investing Trends 2020,” US SIF Foundation, 2020.

Although the term “racial equity investing” 
may be relatively new, the practice of 
leveraging investor capital to increase f inancial 
inclusion and improve workforce diversity 
has much longer precedents. For many years, 
the sustainable and impact investment 
community has screened their public equity 
portfolios for companies with stronger DEI 
and equal employment opportunity (EEO) 
policies and practices and worked to engage 
with companies, largely through shareholder 
resolutions, to improve in this area. In some 
cases, investors also held funds at CDFIs 
to broaden access to capital for people of 
color and low-income communities. Some 
institutional investors, such as public pension 
funds and philanthropic foundations, carved 
out portions of their investment management 
mandates to “emerging managers” or “diverse 
asset managers,” although those management 
f irms, many owned by women or people of 
color, did not necessarily integrate racial 
equity considerations explicitly into portfolio 
management.

Nevertheless, the most recent Report on US 
Sustainable and Impact Investing Trends, 
published in 2020 by US SIF Foundation, did not 
identify DEI, the best publicly available proxy for 
racial equity concerns, as a top environmental, 
social, and governance (ESG) criteria for 
institutional investors or money managers.7 
Conflict risk (terrorist or repressive regimes) in 
other countries was the number one concern 
for institutional investors. Since the era of 
the divestment movement against Apartheid 
in South Africa, racial issues overseas seem 
to dominate the consciousness of American 
investors, even while the human rights of 
communities of color are being systematically 
denied at home.

To some degree, prior investors’ efforts to 
tackle issues related to racial equity investing, 
such as access to capital and greater diversity 
in the workforce, have been successful. 
Past campaigns such as the US SIF 1% for 
Community initiative rallied investors to 
commit at least 1% of their assets to community 
investing taking an indirect approach to 
reaching low-income BIPOC populations 
and implicitly attempting to address racial 
inequities. While shareholder engagement 
efforts focused on board, and employee 
diversity and pay parity have met with growing 
success, the biggest beneficiaries have 
overwhelmingly been White women, rather 
than people of color. The rapid advance of the 
movement for “gender-lens investing” over the 
last decade highlights the priority investors 
have placed on gender among DEI initiatives. 
In the meantime, minority racial and ethnic 
groups in the US continue to struggle for access 
to basic economic opportunities, and income 
and wealth equity, let alone a seat in the 
corporate boardroom. 

Applying the multi-asset class framework 
of Total Portfolio Activation to racial equity 
issues can help investors with diversif ied 
portfolios understand the wider landscape of 
opportunities for investing in diversity with 
positive social and environmental impacts. 
Each asset class—from cash to public equity 
and f ixed income to alternative investments 
in private equity, debt, and real assets—
has its own set of impact opportunities 
for communities of color and minority 
entrepreneurs. Business lending opportunities 
to BIPOC-led f irms will look radically different 
from affordable housing or community 
development projects, just as engaging with 
publicly traded companies explicitly about 
the racial pay gap or the diversity def icit on 
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their boards and in their workplaces requires 
different asset-class exposure than engaging 
with municipal bond issuers about racially 
inequitable economic development or 
predatory policing in communities of color.

Currently, racial equity investing can be 
pursued through three basic lenses: 

First, investments can focus on increasing 
access to capital for communities of color. 
This means not only increasing access to 
equity, loans, and f inancial training, but also 
considering larger structural barriers to job 
opportunities, power dynamics between 
borrowers of color and bankers and loan 
off icers, biased underwriting processes, access 
to home and land ownership, and even implicit 
societal biases. 

8.    “Direct Care Workers in the United States: Key Facts,” PHI, September 8, 2020. 

A second lens through which to approach 
racial equity investing is workplace equity. 
This includes increasing the number of people 
of color on boards and in senior leadership 
positions as a way to alter the racial diversity of 
the landscape at the top, as well as supporting 
policies that benefit BIPOC workers and 
consumers more broadly, such as wage equity 
and more inclusive workplace culture. This 
lens also applies to issues of supply chain 
management in industries where BIPOC 
workers tend to hold the lowest paying, most 
vulnerable, and high-risk jobs, as the COVID-19 
pandemic made clear. For example, in the 
health care and social assistance sector, nursing 
home workers have little paid sick-time and 
access to affordable quality health insurance.8 
Such benefits would make a notable difference 
in the lives of orderlies, certif ied nursing 

Products that benefit 
BIPOC communities

Economic Empowerment

BIPOC entrepreneurs and BIPOC-led businesses

Land ownership

Homeownership

Financial services &
technical assistance

BIPOCs on boards 
& senior leadership

Wage equity

Diversity, Equity, & Inclusion

Workplace/supply chain safety

Maternal healthcare

Inclusive healthcare

Affordable childcare

Increasing access to 
capital for BIPOCs

Products and 
services for BIPOCs

Workplace equity
for BIPOCs

Figure 2. Racial Equity Investment Lens
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assistants, and home healthcare workers, many 
of whom are women of color.

The third lens for racial equity investment 
includes products and services that directly 
benefit BIPOC communities and excludes 
those that harm them. Maternal healthcare 
should be considered through this lens, as 
Black women, despite education and income, 
die at rates higher than White women.9 This 
lens would also focus on removing implicit bias 
in the healthcare sector that underestimates 
the severity of the health concerns of people 

9.    Patti Neighmond, “Why Racial Gaps In Maternal Mortality Persist,” NPR, May 10, 2019. 

of color, and a failure to invest in research 
on conditions that disproportionately affect 
BIPOC communities. Products such as ancestry 
and health assessment tools (Ancestry.com, 
23andMe) that fail to incorporate signif icant 
historical events or analysis of medical 
conditions that are specif ically relevant to 
communities of color could be made more 
equitable through this lens.

As racial equity investing continues to evolve, 
different investment approaches are being tested 
to dismantle the societal and economic barriers 
that people of color face in the United States. 

SOCIAL

ENVIRONMENT

GOVERNANCE

RACIAL EQUITY
INVESTING

Income 
Inequality

Financial 
Inclusion

Workplace 
Equity

Anti-
discrimination 

Policy

Board 
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Incarceration

Affordable 
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Human Rights 
& Supply Chain

Health & 
Health Care

Environmental 
Justice

Figure 3. Incoprating Racial Equity into ESG Analysis
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Some investors will work to incorporate racial 
equity considerations more deeply into their 
investment approach, increasing the dollars 
across asset allocations that grow their impact. 
By contrast, large institutional investors, 
particularly foundation investors, are working to 
align the impact of their programmatic efforts 
with how their portfolios are managed, and by 
centering racial equity and seeking investable 
opportunities that explicitly seek racial equity 
outcomes. For example, Ford Foundation,10 the 
Kellogg Foundation,11 and Nathan Cummings 
Foundation12 have written about their efforts to 
use their authority as investors to pursue racial 
equity outcomes by selecting investments that 
prioritize opportunities for BIPOC communities 
and hiring more managers of color in an effort 
to diversify the investment manager universe, 

10.     “Ford Foundation Announces $180 Million in New Funding for U.S. Racial Justice Efforts,” Ford Foundation, October 9, 
2020.

11.     W.K. Kellogg Foundation, “One Journey: Racial Equity, Diversity & Inclusion at the W.K. Kellogg Foundation,” August 
2020.

12.    Bob Bancroft and Napoleon Wallace, “Values Proposition: How and Why We Transformed Our Investment Model To 
Align Our Capital With Our Mission,” Nathan Cummings Foundation, May 2021.

though the latter may or may not have trickle 
down impact for BIPOC communities.

As growing numbers of investors strengthen 
their commitments to racial equity, the ability to 
mobilize entire portfolios for positive social and 
environmental impact across asset classes – the 
“total portfolio activation” – should grow, and 
product development will match accordingly. 
This paper offers a practical framework for 
integrating racial equity considerations 
into a total portfolio approach, based on 
real-world examples of investors and asset 
managers actively pursuing positive impact on 
communities of color through their investments.
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Total Portfolio Activation Activities in Pursuit  
of Racial Equity  

13.    “Total Portfolio Activation: A Framework for Creating Social and Environmental Impact across Asset Classes,”  
        Croatan Institute, August 2012.

14.    “Investing for Positive Impact on Women: Integrating Gender into Total Portfolio Activation,” Croatan Institute,  
        November 2015.

15.    “Investing in Equality: Integrating LGBT Issues into Total Portfolio Activation,” Croatan Institute, September 2016. 

The Total Portfolio Activation (TPA) approach 
is based on initial research commissioned in 
2012 by Tides and Trillium Asset Management, 
originally undertaken by analysts at Tellus 
Institute, and further developed by researchers 
at Croatan Institute with a growing group of 
collaborators, practitioners, and sponsors.13 
Fundamentally, the TPA approach begins with 
the basic assumption that every investment 
has social and environmental impact. This 
perspective broadens available opportunities, 
allowing for the activation of a fuller range 
of asset classes in diversif ied portfolios in 
pursuit of positive social and environmental 
outcomes. Investors using this model 
undertake a systematic portfolio assessment, 
identifying misaligned investments, gaps, 
and opportunities, and then restructure 
their portfolios in order to minimize negative 
impacts and maximize the potential for positive 
impacts to issues of mission-related social and 
environmental concern. Because investments 
in different asset classes provide varying 
opportunities for impact, the TPA framework 
gives investors both a toolkit and a process for 
assessing those opportunities and reallocating 
their assets to achieve their mission.

Total Portfolio Activation can be used to take 
multiple environmental and social impact 
criteria into account, or it can be applied 
thematically in more focused ways.14 Given 
rapid developments in the f ield, investors 
concerned about women’s empowerment or 
climate change, for example, can now take 
a total portfolio approach to address these 

themes.15 While the available investment 
opportunities may not yet be as robust for 
investors focusing on racial equity issues, 
emerging approaches to gender-lens investing 
and fossil-free “Divest-Invest” portfolios can 
nevertheless provide useful models for building 
a more comprehensive approach to racial 
equity investing. TPA identif ies four inter-
related areas of investment activity for pursuing 
opportunities for positive impact on racial 
equity issues: 

1. Investment selection 

This f irst area focuses on investment research, 
analysis, and the fundamental decision to buy, 
hold, or sell a given investment. Investment 
selection determines which companies and 
instruments to invest in based on specif ic 
criteria that may have an impact on racial 
equity issues. For example, indices such as JUST 
U.S. Large Cap Index select companies based 
on indicators identif ied as most important 
to the American public, and the Adasina 
Social Justice Index comprises investments 
with racial and social justice considerations.  
Investment selection should also focus on 
individual investment managers. Employing 
f inancial consultants and money managers 
with strong track records of supporting racially 
and ethnically diverse and inclusive workplaces 
and broader commitments to social equity 
along the lines of gender, sexual orientation, 
and gender identity demonstrates that an 
organization is “walking the walk.” 
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2. Active ownership and engagement

In this second area of activity, investors take 
a more active approach to impacting social 
outcomes by engaging directly or through 
collaborative initiatives with companies, 
issuers, and intermediaries. This can include 
participating in dialogue behind closed doors, 
f iling shareholder resolutions, signing on to 
investor statements and amicus briefs, or taking 
more assertive actions when other forms of 
engagement fail. Shareholder engagement is 
one of the highest impact areas of investment 
activity within public equities, and public equity 
investor groups such as the Investors for Racial 
Justice use this tool in their communities to 
push for change. Engagement is also critical 
for bondholders and private equity investors 
who have privileged access to companies and 
issuers.16 This activity also includes an investor’s 
engagement with its clients and the broader 
community of stakeholders in which it operates. 
In asset classes like cash, where few racial-
equity-focused products exist, analyzing the 
relationship between a f inancial institution and 
communities of color becomes an important 
consideration for impact investors. 

3. Networks

“Network effects” can enhance impact investing 
opportunities. Joining wider coalitions, 
particularly multi-stakeholder initiatives that 
include both investors and non-investors, 
has been shown to be an effective means for 

16.    Ryan Bowers, Napoleon Wallace, and Chelsea McDaniels, “Assets No More – Racial Justice in Municipal Bonds,” Impact 
PHL Perspectives, Volume 31, March 2020.  

leveraging collective power in order to pursue 
positive changes and impact. For example, 
Inclusiv is a membership organization serving 
credit unions through f inancial investments, 
capacity building, and policy advocacy to 
amplify issues relevant to the communities its 
members serve. Networks are often critical for 
entrepreneurs and angel investors in the private 
equity and venture capital space, and several 
emerging networks relevant to racial equity 
investing could be leveraged further by impact 
investors. 

4. Policy

Finally, research and practice have repeatedly 
demonstrated the vital role that policy 
considerations can play within the impact 
investing arena, so the TPA approach includes 
investors’ interactions with government, 
policymakers, and regulatory bodies as a core 
component of its framework. In asset classes 
such as cash and public equity, investors 
and managers have worked for decades to 
incorporate racial equity considerations through 
their policy efforts. Groups such as Hope Policy 
Institute, the Center for Responsible Lending, 
and investor coalitions have used policy to create 
positive impact for low-resource communities, 
including those of color.
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Integrating Racial Equity across Asset Classes
CASH AND CASH EQUIVALENTS

Within the cash and cash equivalents asset 
class, Black-led banks such as members of 
the National Bankers Association, Native-led 
community development financial institutions 
(CDFIs) such as the Native American Bank, and 
credit unions targeting minority and ethnic 
groups like the Latino Community Credit 
Union provide opportunities for highly liquid, 
government guaranteed investments that can 
support communities of color. Other networks 
such as the National Community Investment 

Fund, Opportunity Finance Network, Inclusiv, 
and the US Treasury Department’s CDFI Fund 
are useful for identifying depository institutions 
that target and service racially and ethnically 
diverse communities.

For example, Self-Help Credit Union, a member 
of the Inclusiv network, based in Durham, NC, 
is one of the nation’s largest cooperative CDFI 
credit unions, with a focus on serving rural, low-
income, and BIPOC families, communities 

CASE STUDY Hope Credit Union
 
Founded in 1995, Hope Credit Union, led by CEO Bill Bynum, works to “strengthen 
communities, build assets and improve lives in economically distressed areas of the Deep 
South by providing access to high quality financial products and related services.”17 Hope 
Credit Union is a part of the Hope Enterprise Corporation, alongside the Hope Policy 
Institute. Collectively, the three organizations work to offer products that address the 
financial and economic needs of historically disenfranchised communities and uses its 
policy arm to advocate for policies and reforms the centers the experience of its members 
and their communities.

In addition to increasing capital access for its members through the credit union, the 
Hope Policy Institute actively works to influence federal and state policies that restrict 
opportunities for low-income communities. For example, Hope worked to increase access 
to COVID relief funds for lower-income municipalities after realizing that the CARES Act 
provided municipalities with financial assistance on a reimbursement basis. This made 
it difficult for many municipalities in the Black Belt, more than 600 counties across the 
South with large African American populations that have systematically been underserved 
or underfunded, to help struggling families because they did not have the funds to spend 
upfront. Consequently, the policy team worked to ensure the latest relief bill included a 
sentence that prevented funds from being available on a reimbursement basis.

Since its founding, HOPE has impacted more than 1.5 million people in Alabama, Arkansas, 
Louisiana, Mississippi, and Tennessee through $2.5 billion in financing. To support Hope 
Credit Union’s wealth-building efforts across these communities, accredited investors can 
make Transformational Deposits providing Hope Credit Union with long-term deposits. 
As of this writing, Hope Credit Union is working to raise $100 million in Transformational 
Deposits to invest in the Deep South.

17. “Mission, Vision, & Values,” Hope Credit Union, n.d. 
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and businesses.18 In 2020, as the COVID-19 
pandemic yielded disproportionate financial and 
health costs for communities of color, Self-Help 
organized to support its impacted member-
investors by creating a savings product through 
their Community Recovery Initiative, allowing 
investors to purchase Community Recovery 
Term Certificates. The certificate requires a $500 
minimum deposit, with terms ranging from 
three months to five years, and pays a higher 
interest for longer terms than traditional savings 
vehicles. Through their certificate programs, Self-
Help has pooled the investments of members 
and provided over 2,799 Self-Help PPP loans 
to small businesses, with 65% of loans given 
to businesses led by people of color.19 This has 
allowed over 27,000 jobs to be maintained by 
small businesses across the states they serve. 
Most of these loans have been made in low-
income communities where BIPOC business 
owners and organizations face challenges in 
securing financial support. At the end of 2020, 
Self-Help originated $183 million in PPP loans to 
small business owners.20

Investors can readily invest in a laddered 
series of term certificates as part of their cash 
management with Black or minority-owned 
banks or CDFIs or credit unions primarily serving 
communities of color. Deposits held at such 
institutions benefit from up to $250,000 in 
federally insured guarantees from the Federal 
Depository Insurance Company (FDIC) for banks 
or from the National Credit Union Administration 
(NCUA) for credit unions. Even when CDFI 
banks and credit unions may not provide a 
separate product focused on racial equity 
issues, many of them have explicit missions 
to serve BIPOC households in underserved 
communities. Shifting banking and money 
market relationships to these kinds of CDFIs can 
often capitalize lending programs that support 

18.    “Our Credit Union Members,” Self-Help Credit Union, n.d.

19.    “PPP Relief Loans: A Lifeline During a Pandemic,”Self-Help Credit Union, n.d.

20.    “Self-Help Annual Report 2020,” Self-Help Credit Union, 2020.

21.    “Minority Community Advancement Racial Empowerment Strategy,” Community Capital Management, March 2021.

BIPOC-owned businesses and services that help 
low income BIPOC families in building financial 
wealth and literacy. 

FIXED INCOME

Fixed income investments in both public debt 
capital markets and private lending vehicles 
provide additional opportunities for investing 
with a racial equity lens, by financing initiatives 
that often have higher risk-return profiles than 
regulated depository institutions can provide. 
Although both public and private debt capital 
can be considered components of a broader 
fixed-income asset class, it is useful to consider 
each in turn because of key differences in 
liquidity and impact opportunities across a wide 
variety of borrowers, themes, and geographies.

 
Public Debt Capital Markets

Investors can participate in the public debt 
capital markets by investing in bond strategies 
that integrate racial equity issues into the 
investment process. While limited in selection, 
sustainable and impact-oriented f ixed income 
managers, such as Domini Impact Investments 
and  Community Capital Management, offer 
products implementing racial equity or racial 
equity adjacent criteria within their broader 
ESG investment strategies. 

Others are aiming to target racial equity 
issues in more narrowly focused ways, via 
balanced strategies that invest in bonds. The 
Minority Community Advancement Racial 
Empowerment Strategy (Minority CARES), for 
example, is a f ixed income impact strategy 
investing in bonds that align with eight 
impact themes that push for social justice and 
opportunities for BIPOC communities.21 
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CASE STUDY Adasina Social Capital

Adasina Social Capital, a Black-owned investment advisory firm founded by Rachel 
Robasciotti, works with clients to create investment approaches that connect social 
justice movements to financial markets. Their investment strategies, centered around 
the intersectionality of racial, gender, economic, and climate justice, focus on sources 
of decision-making and power as they work to achieve a more just and regenerative 
environment.

In 2018, Activest and Adasina collaborated to create an investment strategy to 
specifically advance racial equity, focusing on the economic health and well-being 
of Black communities across America. While analyzing municipal ratings, the 
Adasina-Activist team noted an association between lower municipal bond ratings 
and municipalities with high incidences of civil unrest and / or police brutality.22 
Further analysis revealed that municipal budgets allocations for investments into 
community education, health, housing are redirected to compensate for police 
brutality settlements. In 2020, a fiscal justice municipal bond approach was launched 
by Adasina, which addresses the systematic racism embedded in fiscal practices by 
investing in fiscal opportunities within Black communities. 

Lead by insights from their social justice partnerships, as well as data collection and 
criteria screening research, Adasina released the Adasina Social Justice All Cap Global 
ETF, a diversified public equity fund allowing investors to align their portfolio objectives 
with social justice values. Equities within the ETF were chosen based on the Adasina 
Social Justice Investment Criteria.

Adasina believes stakeholder engagement is an important strategy and works 
to integrate diverse voices into their investments, education, and campaigns. 
As a founding member of Investors for Livable Wages, Adasina has championed 
dialogues and conversations advocating for the end of subminimum wages in the US. 
Additionally, via the Racial Justice Investing coalition, Adasina co-led the creation of 
the Investor Statement of Solidarity to Address Systemic Racism and Call to Action23  
statement, a piece aiming to hold companies and investors accountable in the fight 
against systemic racism. In addition to dialogues and accountability, Adasina is 
currently working on criteria screens that center the voices of communities impacted 
by extractive agriculture and indigenous rights in ESG narratives. 

22. Rachel J. Robasciotti and Ryan Bowers, “Installment 5: How to Advance Racial & Economic Justice with Municipal 
Bonds,” Adasina Social Capital, November 10, 2020.

23. “Investor Statement of Solidarity to Address Systemic Racism and Call to Action,” Racial Justice Investing, 2020.



Capital at a Crossroads: Accelerating Racial Equity Investment across Asset Classes

19

David Sand, Chief Impact Strategist of 
Community Capital Management (CCM), 
shares that analyzing their track record of 
investments over 20 years allowed CCM to 
discern which themes resulted in positive 
outcomes for communities they worked with. 
CCM’s investment analysis approach includes 
a use of proceeds audit, followed by impact 
reports for investors to understand the impact 
of their investments. Investors interested in 
this strategy have opportunities through CCM’s 
Community Impact Bond Fund, as well as 
through Separately Managed Accounts (SMAs). 

Public f ixed income also includes investing 
in government issued bonds from agencies, 
states, or localities. Adasina Social Capital 
applies a f iscal justice approach (see case 
study for more) centering the economic 
prosperity of Black communities through 
municipal investment-grade bonds. To increase 
access to capital, Adasina prioritizes Black 
/ BIPOC communities that are (1) f iscally 
sound yet under-resourced and (2) possess 
signif icant f iscal justice opportunities.24 SMA 
management with a minimum investment of 
$1 million is available to investors interested 
in pursuing this values-aligned approach with 
long-term time horizons.

In addition to f ixed income funds and 
strategies, direct offerings for racial equity 
bonds are emerging. A recently announced 
partnership between U.S. Bank and Enterprise 
Community Partners to offer the f irst CDFI-
issued racial equity bond focused on affordable 
housing highlights the potential for future f ixed 
income offerings that center racial equity and 
seek to have measurable impact.25 

24. “Fiscal Justice Municipal Strategy: Investment Case,” Adasina Social Capital, March 2021.

25. “U.S. Bank, Enterprise Community Partners announce innovative racial equity bond,” Business Wire, July 14, 2021.

26. “Racial Equity Funds,” Inclusiv, 2020.

27. “Secondary Capital,” Inclusiv, n.d.

28. Beth Bafford, “Southern Opportunity and Resilience (SOAR) Fund Announcement,” Calvert Impact Capital, March 3, 2021.

PRIVATE DEBT

Private debt has a long history of investing in 
communities of color, but only recently have 
investors created targeted funds for these 
communities. While numerous community 
development f inance institutions exist 
today, private f ixed income strategies—such 
as providing loans to private companies 
and nonprof its—are increasing. Notably, in 
response to the COVID-19 pandemic which has 
disproportionately impacted communities of 
color, several collaborative initiatives now exist, 
often leveraging private and public capital.  

Inclusiv’s Racial Equity Investment Fund is one 
example of a strategy focused on access to 
capital through a racial equity lens. Inclusiv, a 
federation of Community Development Credit 
Unions (CDCUs), aims to distribute $20 million to 
at least 15-20 credit unions through its fund in an 
effort to mitigate the economic distress caused 
by both financial exclusion among minority 
groups and COVID-19.26 The purpose of this fund 
is to provide capital leveraging opportunities to 
credit unions in communities of color through 
secondary capital investments, a source of 
long-term equity-like debt that strengthens the 
balance sheet of member institutions.27 Investors 
who have partnered in Inclusiv’s mission include 
the Ford Foundation, Kresge Foundation, and 
Adrian Dominican Sisters.

Calvert Impact Capital serves as the lead 
arranger of the Southern Opportunity and 
Resilience (SOAR) Fund, working in partnership 
with national and community lenders, faith-
based entities, and philanthropic organizations 
to leverage private debt in support of BIPOC 
businesses and families.28 Launched in early 
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2021, Calvert Impact’s SOAR Fund aims to help 
raise $150 million in capital to provide loans to 
low-income, rural communities and women and 
BIPOC business owners through a network of 
established CDFIs.29 This program will take place 
in 15 southern states and also offer business 
support to entrepreneurs as they recover from 
the economic crisis created by COVID-19. In 
addition, emerging options such as the Black 
Farmer Fund combine donor and private debt 
capital to meet the needs of Black farmers, 
promoting food sovereignty and strengthening 
land access.30 Also Akiptan, a certified CDFI loan 
fund associated with the Intertribal Agriculture 
Council (IAC), recently announced an important 
partnership with the Native CDFI Network to 
increase the availability of loan capital to Native 
American farmers and ranchers.31 

PUBLIC EQUITY

Public equity often makes up the largest 
allocation in diversif ied investor portfolios. It 
has the advantage of transparency, liquidity, 
and a growing number of investment vehicles 
and products. Investors have opportunities 
to invest in thematic funds that target very 
specif ic issues impacting BIPOC individuals or 
in more broadly based investment strategies 
that view racial equity as part of a more holistic 
ESG analysis. The latter investment strategy 
type often brings together multiple impact 
activity areas, f rom the investment selection 
process to shareholder engagement and policy 
advocacy.

29. “SOAR: Investing in the South’s Small Businesses and Community Nonprof its,” Southern Opportunity And Resilience 
Fund, n.d.

30. “Black Farmer Fund,” Black Farmer Fund, n.d.

31. Chez Oxendine, “Native CDFI Network, Intertribal Agriculture Council partner to increase capital availability for Native 
producers,” Tribal Business News, December 17, 2021.

32. “Impact Shares: The NAACP Minority Empowerment ETF,” Impact Shares, n.d.

33. “Advancing Racial Equity,” JUST Capital, n.d.

34.    “The Corporate Racial Equity Tracker,” JUST Capital, n.d.

Thematic Racial Equity Funds

One of the primary ways public equity investors 
have focused on racial equity is through the lens 
of workplace equity. Relatively new products 
such as the Impact Shares NAACP Minority 
Empowerment ETF (NACP), a fund tracking the 
Morningstar® Minority Empowerment Index, 
focuses on companies that are “empowering to 
minorities”.32 This includes using social criteria 
centered around workplace equity, with board 
diversity, discrimination policy, and scope of 
supplier social programs as three of its main 
screens. While this ETF represents a starting point 
in the thematic fund category, some investment 
advisors have flagged that the issue analysis 
for the fund needs to be deepened given the 
companies represented in its top holdings. 

Organizations have also been focused on 
driving stakes into the ground with research 
and collaboration. Specifically, JUST Capital, a 
non-profit research organization, engaged in 
an initiative to provide tools and resources to 
partners and investors tracking racial equity data 
across corporate America.33 In early 2021, JUST 
Capital launched their Corporate Racial Equity 
Tracker, which showcases six major dimensions 
that capture 100 of the largest companies in 
the Russell 1000 and their commitments and 
actions to racial equity.34 The dimensions include 
several areas that overlap with a racial equity lens, 
such as anti-discrimination policies, community 
investments, education and training programs, 
pay equity, racial/ethnic diversity data, and 
response to mass incarceration. Firms like Natixis 
Investment Management have applied JUST 
Capital’s research into a racial equity investment 
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strategy, known as the Active Investment 
Advisors® Racial Equity investment approach.35 
This approach, available as a SMA for investors, 
implements a positive screen for companies 
promoting diversity, inclusion, and equity as 
well as related activities, and excludes negative 
screens for companies that exacerbate racial 
injustice.

 
Racial Equity Investing within Broad-based 
ESG Investment Strategies

While racial equity investing is a relatively recent 
thematic strategy, many sustainable and faith-
based investors have been tackling elements or 
“symptoms” of racial equity issues through their 
broader ESG analytical frameworks for years. 
Used in conjunction with shareholder advocacy, 
this approach seeks to understand racial equity 
considerations within specific companies 
and sectors as they relate to wider social and 
environmental issues, such as equal employment 
opportunity, supply chain management, and 
climate change, versus viewing racial equity 
issues in isolation from other ESG factors. For 
instance, Adasina Social Capital takes a social 
justice approach to the Adasina Social Justice 
All Cap Global ETF by centering “race, gender, 
economic, and climate justice” issues in their 
investment criteria.36 By contrast, sustainable 
and impact investing pioneers such as NorthStar 
Asset Management Group,  Zevin Asset 
Management, and Trillium Asset Management 
are among leading examples of investment 
managers combining investment selection with 
active ownership approaches to reach impacts 
improving the lives of BIPOC communities.

35.    “AIA Customized Racial Equity Investment Portfolios: Our Approach to Investing for Racial Equality,” Natixis 
Investment Managers, n.d.

36.    “Adasina Social Capital,” Adasina Social Capital, n.d.

37.    Lauren Leader-Chivee, “New Study: Diversity Drives Serial Innovation.” October 1, 2013; Phillips, et. al, “Better 
Decisions through Diversity.” Kellogg Northwestern, October 2010; McKinsey and Company. “Delivering through 
Diversity.” January 2018.  

38.    “Frequently Asked Questions,” Backstage Capital, n.d.

PRIVATE EQUITY AND VENTURE 
CAPITAL

Private equity, taking ownership stakes in 
private companies, is a commonly mobilized 
asset class for impact investors. In private 
equity, investment selection and networks 
appear to be two key areas of investment 
activity where investors can increase their 
impact on BIPOC individuals. To increase 
access to capital, especially at the early stages 
of enterprise growth, more investors are now 
focusing on BIPOC entrepreneurs and business 
leaders. Despite the fact that several studies 
indicate the value of diverse teams and the 
economic growth missed by not supporting 
diverse entrepreneurs, entrepreneurs of 
color continue to face greater barriers to 
entry than White entrepreneurs.37 In this 
asset class, providing BIPOC founders with 
access to capital also supports the workplace 
equity lens as such f irms tend to hire diverse 
teams. A number of venture capital and 
private equity f irms are seeking to increase 
capital to businesses led or founded by BIPOC 
entrepreneurs.

There are several f irms focused on diverse-
led early stage companies. Backstage Capital, 
a Black and LGBTQ+ led venture capital 
f irm, takes an industry agnostic approach to 
investing in company founders identifying 
as women, people of color, or LGBTQ+. When 
evaluating investment opportunities, they 
focus on both using a traditional investment 
criteria and screen for “grit”, which is classif ied 
as receptive market research and validation 
as well as conviction about the potential 
of a prospective company.38 Equilibrium 
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Impact Ventures, led by Dr. Shante Williams, 
invests in “mission-driven startups to support 
sustainable social impact” and tracks their 
impact by leveraging values-aligned partner 
collaborations and SDG metrics.39 In addition, 
Equilibrium places equity at the forefront of 
their investment thesis by allocating at least 
66% of their funding to BIPOC and women 
founders.  Resilient Ventures, a venture capital 
f irm based in North Carolina, focuses on 
funding early stage and Black led companies. 
They are striving to close the wealth gap while 
opening up dialogues around unconscious 

39.    “Equilibrium Impact Ventures,” Equilibrium Impact Ventures, n.d.

bias among investors (see case study for more 
information). 

There are also business incubators and 
accelerators dedicated to supporting BIPOC 
founders and asset managers. At Black Girl 
Ventures Foundation (BGV), their mission is to 
fund and support Black and Brown women led 
tech businesses. Since their founding in 2016, 
BGV has challenged the obstacles minority 
women entrepreneurs face by funding more 
than 260 entrepreneurs. Additionally, through 
their pitch competitions, participants have 

CASE STUDY Resilient Ventures

Founded in 2018, Resilient Ventures, a Durham, North Carolina Black-led venture 
capital fund supports African-American entrepreneurs by increasing access to capital, 
networks and opportunity to close the wealth gap. Resilient Ventures focuses on early-
stage investments into Black entrepreneurs and companies, with a vision of helping 
the United States live up to its creed through human justice and flourishing. The team 
is highly committed to educating peers and its investors about unconscious bias BIPOC 
entrepreneurs face as they seek capital within the investment landscape.

Currently, Resilient Ventures has eight companies in its portfolio covering enterprises 
ranging from health, education, to technology. For example, it invests in Functional 
Fluidics, a health care diagnostic platform company working to create biomarker 
solutions to track red blood cell health with certain diseases like sickle cell anemia, a 
disease that disproportionately affects African Americans. Resilient Ventures has also 
provided capital to Five to Nine, a SaaS enterprise focused on providing workplace 
solutions to events and team management.

Resilient Ventures capital raising efforts have been steady since its inception, with just 
over 30 accredited investors supporting the venture fund. The team actively works to 
educate investors through frank and honest conversations about bias and racism in 
finance. In the early months of the pandemic, the managing team experienced some 
prospective investors taper their commitments while a few initial investors raised the 
level of their capital commitment. The death of George Floyd and the racial unrest 
during the summer of 2020 opened new conversations with values-aligned investors. 
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collectively earned more than $10 million 
in revenue and won support for curriculum 
and fellowship programs offered by the 
foundation.40 An example of an initiative 
supporting BIPOC in asset management is 
the Include Venture f ranchise, a Black-led 
platform aimed at improving the investment 
opportunities for BIPOC fund managers. 
Through VC Include, its recently launched 
inaugural fellowship, the organization provides 
professional and fundraising support to BIPOC 

40.    “Black Girl Ventures,” Black Girl Ventures, n.d.

and women f irst-time fund managers (see case 
study for more information).

CASE STUDY Include Ventures 

Bahiyah Yasmeen Robinson is the CEO of the Include Ventures franchise, a dynamic 
and multi-faceted platform that serves as a one-stop shop for asset owners and 
managers interested in learning about and supporting the marketplace of diverse 
venture capital talent.

According to a study conducted by Knight Foundation, just 1.3 percent of assets in the 
$69 trillion asset management industry are managed by BIPOC and women-owned fund 
managers in the U.S. alone.

To address the underrepresentation of diverse communities, the Include Ventures 
franchise is comprised of three entities all working to scale the next generation of 
impact and sustainable fund managers who are integrating ESG considerations into 
their investment theses: (1) VC Include, a non-profit focused on training + education for 
new fund managers looking to grow into more well-established institutional grade asset 
management firms, (2) an advisory arm supporting women and BIPOC emerging fund 
managers and asset owners looking to increase diversity in their portfolio, and (3) an asset 
management firm investing in historically underrepresented funds around the themes of 
ESG + Innovation + Inclusion. 

The VC Include inaugural fellowship cohort included fund managers like Apis & Heritage 
Capital Partners, a minority-owned sponsor that buys privately-held companies with large 
workforces of color and transitions them to 100% employee-owned ESOP style firms. A&H 
builds value in its private portfolio companies through hands-on advisory, strategy and 
operational enhancement and the implementation of governance measurements. 



24

Implementation: Activating the Total Portfolio for 
Racial Equity Impact

With a fuller understanding of specific 
opportunities within each asset class, investors 
concerned about racial equity can pursue 
impact across their whole portfolio through 
more focused and intentional strategies. The 
interrelated investment activities identified by 
TPA – investment selection, active ownership 
and engagement, networks, and policy – differ 
based on asset class and on the racial equity 
considerations an investor applies. Investors will 
consequently need to assess their portfolios 
carefully in order to understand the specific 
opportunity set available to them. Total Portfolio 
Activation provides a process for undertaking such 
assessments and a framework for reallocating 
assets to seize identified opportunities.

The basic process of Total Portfolio Activation 
adapted for racial equity investment involves 
ten key steps:

1. Issue Inventory: Take an inventory of the 
investor’s key racial equity concerns, using 
the three primary racial equity lenses as a 
starting point. Determine whether other 
ESG issues are salient to the investor’s 
impact objectives.

2. Evaluation: Evaluate the impact prof ile of 
current investment activities across asset 
classes.

3. Impact Opportunity Set: Identify the 
Impact Opportunity Set specif ic to the 
investor’s racial equity concerns and its 
broader asset allocation. At this point, the 
Opportunity Set may be more aspirational 
if products explicitly addressing racial 
equity concerns are not yet available in 
certain asset classes. As the f ield evolves, 
other investments with positive racial 
equity impacts can readily supplement 

those using an explicit racial equity lens.

4. Gap Analysis: Conduct a “gap” analysis 
between current activities and the Impact 
Opportunity Set in order to identify new 
areas of activity that will increase the 
potential for positive impact on racial 
equity issues.

5. Fill Gaps: Identify specif ic investment 
opportunities that f ill the gaps identif ied, 
often in close collaboration with an 
investment consultant or investment 
committee. 

6. Revise Investment Policy Statement: 
Revise the Investment Policy Statement to 
reflect this new strategy of Total Portfolio 
Activation, specifying how racial equity 
issues shape investment selection, active 
ownership, network participation, and 
policy initiatives across asset classes.

7. Capacity Analysis: Conduct a capacity 
analysis to determine which investment 
activities can be undertaken directly 
by the investor and which should be 
delegated or outsourced to experienced 
impact investment consultants and asset 
managers.

8. Reallocation: Reallocate assets to the 
higher impact investment opportunities 
identif ied.

9. Portfolio Monitoring: Monitor portfolio 
performance according to new impact 
objectives.

10. On-going Assessment: Continually 
assess ongoing TPA impact opportunities 
according to the Investment Policy 
Statement.



Capital at a Crossroads: Accelerating Racial Equity Investment across Asset Classes

25

Once an investor has determined their impact 
objectives, the portfolio can be analyzed to 
determine how it currently addresses racial 
equity issues and what kinds of positive or 
negative impacts it may be generating. By 
conducting an audit of its current allocation, 
the investor will be able to understand which 
investments provide direct and indirect impact, 
and the degree to which specif ic holdings 
(or more broadly, specif ic industries) may be 
generating negative impacts toward BIPOC 
communities.

To reallocate the portfolio to focus on racial 
equity issues, the investor will need to identify 
its Impact Opportunity Set, by prioritizing the 
issues of greatest concern and analyzing which 
asset classes can be most readily activated for 
impact through those lenses.

Having this Impact Opportunity Set provides 
the investor with a benchmark against which 

to conduct a gap analysis between current 
investments and new impact opportunities. 
Figure 4 provides a Total Portfolio Activation 
Matrix that highlights an Impact Opportunity 
Set addressing racial equity issues across all 
three lenses discussed above: access to capital, 
workplace equity, and products and services. 

As the f igure highlights, cash, f ixed income 
(specif ically through private debt and 
increasingly through municipal bonds), and 
private equity may offer some of the best 
opportunities for addressing the BIPOC 
community’s access to capital. Holding cash 
at BIPOC-focused banks and credit unions, 
such as minority designated institutions 
or CDFIs, increases capital access for small 
business owners, while growing private 
equity and private debt opportunities 
allow investors to invest directly in BIPOC 
founders and their enterprises.  Currently, 
workplace equity objectives are best pursued 

Access to 
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Workplace 
Equity

Cash

Products 
& Services

 Fixed 
Income

Public 
Equity

Private 
Equity

LOW 
IMPACT

HIGH 
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Figure 4. Total Portfolio Activation Matrix: Impact Opportunity Set
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through public equity and private equity 
which provide the ripest opportunities for 
positive investment impact. Finally, the best 
investment opportunities for products and 
services beneficial to the BIPOC community 
are available through cash and private equity 
as a growing number of BIPOC-owned f irms 
are catering product designs to people of 
color. Encouraging public companies to design 
and create products for communities of color 
also has the potential to improve quality of life 
and health outcomes for racially and ethnically 
diverse individuals. 

With this Impact Opportunity Set before them, 
investors will start to notice gaps in their 
current portfolios. We recommend investors 
work with a knowledgeable investment 
consultant or f inancial adviser to identify 
new investments to f ill these gaps. Ideally, 
the consultant will be well versed in impact 
investing and racial equity issues. Networks 
such as the Racial Justice Investing group, 
GIIN’s Racial Equity Advisory Group, and 
Indigenous Investors Working Group provide 
useful starting points for investors seeking 
professional advice and support through this 
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process. We also recommend that investors 
revise their Investment Policy Statements to 
formally integrate their racial equity impact 
objectives.

Finally, investors will rebalance their portfolios, 
reallocating funds to new positions that 
support their racial equity impact objectives. 
Figure 5 compares a portfolio before and after 
Total Portfolio Activation. Each bubble on the 
scatter plot represents an investment fund or 
strategy in the portfolio. The size of each bubble 
is based on its relative weight in the portfolio, 
while the color indicates whether the fund 
has a racial equity investment strategy and if 
it is narrowly focused or holistically integrated 
as part of a broader ESG investing strategy. 
The X axis highlights the depth with which 
racial equity criteria are considered within a 
strategy’s investment selection process, while 
the Y axis measures the level of a fund’s policy 
engagement on racial equity issues. 

Prior to TPA, very little of the portfolio 
integrated racial equity issues explicitly into 
its strategy, although the portfolio had some 
indirect exposure through a passively managed 
SRI fund. 

After TPA, this investor has substantially 
shifted the impact prof ile of its portfolio in 
several positive ways. It now applies racial 
equity impact considerations across most of 
its holdings and embraces several narrowly 
focused racial equity oriented strategies, 
denoted on the portfolio map in blue. 

Once the portfolio has been reallocated, the 
impact performance should be monitored 
on a regular basis as part of the broader 
performance evaluation of the portfolio. By 
revising the IPS, the investor has developed 
an explicitly strategic framework for its usual 
course of business, so that its staff, board, 
investment committee, investment consultant, 
and fund managers may understand the 
investor’s impact objectives, integrate them into 
portfolio analysis, and seize new opportunities 
as they arise. As investors reallocate for greater 
racial impact, it is important to keep in mind 
that investor and policy engagement activities 
will help to optimize the impact of their new 
investments across asset classes.

While investor engagement activities will 
continue to be important in driving equitable 
changes for communities of color, policy 
engagement can potentially accelerate 
those shifts. We have already seen notable 
efforts by local governments to acknowledge 
historical racism and discrimination, as well 
as actions to remedy policies and practices 
that have contributed to the income and 
wealth disparities so evident in BIPOC 
communities. One body of emerging examples 
includes localities such as Evanston, Illinois, 
and Asheville, North Carolina, that are 
experimenting with the payment of reparations 
to Black citizens harmed by redlining and 
other discriminatory activities in the public 
and private sectors. Investors’ voices seeking to 
achieve racial equity are becoming increasingly 
signif icant to policy change targeted at 
regulatory agencies and legislative bodies. 
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Conclusion 

41.    “Cost of Racism: U.S. Economy Lost $16 Trillion Because of Discrimination, Bank Says,” NPR Business Desk, September 
23, 2020.

Racism is a cancer threatening the prosperity 
of the United States. We can no longer throw 
our efforts behind treating the symptoms of 
this cancer with stand-alone efforts seeking 
to address job preparation or improve capital 
access in BIPOC communities because 
the structures of power (the political and 
economic institutions) are where the disease 
is embedded and will only continue to spread. 
A failure to treat the disease of racism has cost 
the US economy at least $16 trillion, according 
to one estimate f rom Citibank.41 If institutional 
and systemic racism and discrimination 
persist, this nation will never move beyond the 
shackles of the past and will continue to limit 
the full potential of society.

Opportunities to invest for positive impact 
in BIPOC communities are increasingly 
extending across asset classes. The tools of 
Total Portfolio Activation can assist investors 
concerned with racial equity by identifying 
these growing opportunities and reallocating 
their portfolios accordingly. Nonetheless, the 
nature of racial equity investing varies greatly 
across and within asset classes. Constructing 
a fully diversif ied portfolio that implements 
racial equity remains a challenge. Yet, with 
the history of this country’s apathy toward 
addressing racial equity, the hard work 
and dialogues around creating portfolios 
of change are needed upfront. As noted 
before, professionally managed racial equity 
investment strategies are slowly emerging, 
but products and strategies can be found 
in cash and public equity, with many new 
options coming to market in private equity 
and f ixed income. Because of these limitations 
in the f ield, we conclude with a series of 
recommendations that can help accelerate the 

development of a more disciplined, diversif ied 
approach to racial equity-oriented impact 
investment across asset classes.

 

Investment consultants and f inancial 
advisors: 

Investors seeking to implement a total portfolio 
approach to racial equity issues need trusted 
advisers who understand and have actively 
engaged in these issues. A community of 
advisors and investment consultants possessing 
a deep understanding of the historical policies, 
institutional barriers, and societal norms 
contributing to the inequities in today’s 
society are essential to advancing racial equity 
investing. Advisors and consultants are well-
positioned to educate clients and respond to 
client interest in the integration of racial equity 
across their portfolios.

Data and metrics: 

ESG research and data providers need to 
develop better key performance indicators 
and impact metrics on issues salient to BIPOC 
communities. During our research for this study, 
many organizations shared their frustrations 
with the lack of options when it comes to 
metrics and measures across multiple racial 
equity lenses. However, ongoing work from the 
GIIN, as well as already existing Sustainable 
Development Goals, can serve as stepping 
stones to creating focused measurements of 
racial equity outcomes. Figure 6 highlights 
relevant Sustainable Development Goals that 
could be applied to racial equity investing.
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Figure 6. Sustainable Development Goals: Relevant Targets for Racial Equity Investing

Asset managers: 

Managers should develop much more explicit 
f rameworks and investment criteria around 
racial equity issues in order to communicate 
their investment strategy clearly to investors 
who are leveraging their portfolios to create 
impact. They should also ensure that their own 
f irms are providing inclusive workplaces and 
pathways to leadership for employees from 
diverse racial and ethnic backgrounds. 

Enterprising asset managers also have a 
wide array of opportunities to develop new 
investment products and strategies with a 
racial equity lens, across asset classes: 

Cash and cash equivalents: 

Banks and credit unions should continue to 
work toward f inancial inclusion for BIPOC 
communities, as well as continue to provide 
appropriate and accessible products, such 
as certif icates of deposit or money market 
accounts that respond to customers’ needs. 
Investors should consider increasing their cash 
holdings at minority depository institutions 
or similar entities that explicitly serve 
communities of color. 

1.2: By 2030, reduce at least 
by half the proportion of men, 
women and children of all 
ages living in poverty in all 
its dimensions according to 
national definitions

1.4: By 2030, ensure that all 
men and women, in particular 
the poor and the vulnerable, 
have equal rights to economic 
resources, as well as access to 
basic services, ownership and 
control over land and other 
forms of property, inheritance, 
natural resources, appropriate 
new technology and financial 
services, including microfinance

1.B: Create sound policy 
frameworks at the national, 
regional and international 
levels, based on pro-poor and 
gender-sensitive development 
strategies, to support 
accelerated investment in 
poverty eradication actions

8.3: Promote development-
oriented policies that support 
productive activities, decent 
job creation, entrepreneurship, 
creativity and innovation, and 
encourage the formalization 
and growth of micro-, small- 
and medium-sized enterprises, 
including through access to 
financial services 

10.1: Income growth of the 
bottom 40 per cent of the 
population at a rate higher 
than the national average 

10.2: Empower and promote 
the social, economic and 
political inclusion of all, 
irrespective of age, sex, 
disability, race, ethnicity, origin, 
religion or economic or other 
status

10.3: Ensure equal opportunity 
and reduce inequalities 
of outcome, including by 
eliminating discriminatory 
laws, policies and practices 
and promoting appropriate 
legislation, policies and action 
in this regard

10.4: Adopt policies, especially 
fiscal, wage and social 
protection policies, and 
progressively achieve greater 
equality

10.5: Improve the regulation 
and monitoring of global 
financial markets and 
institutions and strengthen 
the implementation of such 
regulations 

16.7: Ensure responsive, 
inclusive, participatory and 
representative decision-
making at all levels
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Public equity: 

Workplace antidiscrimination and equal 
opportunity policies, alongside leadership and 
board diversity are currently the primary areas 
of focus for listed equity investors. Public equity 
investors should also expand their criteria of 
racial equity concerns beyond workplace issues 
and leadership or board diversity issues by 
applying other racial equity considerations, 
particularly related to BIPOC access to capital 
and products and services. Additionally, 
public equity investors can deepen their 
understanding of the intersection of traditional 
ESG issues by incorporating a racial equity lens 
on issues such as climate change and pay gaps. 

For investors that may incorporate racial equity 
criteria into investment selection but do not 
engage in advocacy, engagement and policy 
provide ripe areas for deepening impact. 
Networks such as the Racial Justice Investing 
initiative of OpenMIC and the Interfaith Center 
for Corporate Responsibility (ICCR) are useful for 
partnering on shareholder opportunities.  

Fixed income: 

As part of their f ixed income allocation, some 
investors may choose to invest in municipal 
bonds believing they are supporting the 
development and improvement of specif ic 
communities. Research and advocacy from 
organizations like Activest, bringing greater 
transparency on municipal f inance through 
their f iscal justice work, has the promise to 
contribute to more products or strategies in this 
area. Racial equity issues could be more deeply 
integrated into credit analysis not only for 
municipal bonds but also for corporate bonds 
and asset-backed securities. Bondholders could 
also engage with issuers over racial equity 
concerns that they may have. 

Private debt: 

Professionally managed debt funds investing in 
BIPOC entrepreneurs or businesses providing 
products and services to the BIPOC community 
could readily be organized, in close coordination 
with the many BIPOC entrepreneurial 
organizations that have emerged. A handful of 
these funds have come to market but given the 
struggle entrepreneurs of color have accessing 
capital based on non-extractive terms, more of 
these funds are needed. In addition, community 
development loan funds should incorporate 
more explicit racial equity considerations 
into their community development lending 
processes.

Private equity and venture capital: 

Outside of angel investor networks, an increase 
in professionally managed private equity 
or venture capital funds targeting BIPOC 
entrepreneurs, particularly among tech startups 
focused on f intech and future of work. These 
networks of funds could play a valuable role of 
intermediation between businesses and the 
growing group of investors seeking to have 
direct racial equity impact. 

Real estate: 

Though there are few real assets products with 
a focus on racial equity, growth in this area, 
especially innovative options that addressed 
affordable housing and land access challenges, 
could be transformative for low-wealth 
communities of color.  Greater development 
of real asset investment products that apply 
a racial equity lens will be necessary to create 
wealth-building opportunities. In Oakland, 
California, where gentrif ication displaces BIPOC 
community members, the East Bay Permanent 
Real Estate Cooperative has responded with a 
community-driven land and housing ownership 
approach. Other emerging opportunities like 
the Tulsa Real Estate Fund, a Black owned 
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business that leveraged crowdfunding to 
acquire its f irst property in 2018 and seeks to 
increase f inancial empowerment and wealth-
building in working class communities, are 
good examples of innovative funding with 
the potential to empower local community 
members to be owners of or investors in real 
property.

Philanthropic foundations: 

Foundations have an important role to play as 
investors and strategic grantmakers advancing 
racial equity objectives in the f ield.

Investing: 

In addition to implementing a total portfolio 
approach to racial equity investing within their 
own endowments, foundations can also use 
their philanthropic capital to seed new funds 
and new asset managers incorporating racial 
equity issues into the investment process. These 
could be made as program-related investments 
if the investment is primarily programmatic 
in intent or be funded as an endowment 
allocation if the risk prof ile of the investment 
met the foundation’s broader investment 
criteria. Rather than working in isolation, groups 
of foundations could co-invest together to 

pool capital, risk, and expertise, and then share 
mutual learnings.

Convening and f ield building: 

Foundations can use their considerable 
convening power to bring together key 
stakeholders from BIPOC communities, 
philanthropy, f inance, business, civil society, 
and academia to discuss ways to create a more 
robust f ield of racial equity investing. Similar 
constellations of practitioners, convened and 
supported by philanthropy, have played critical 
roles in developing f ields such as gender 
lens investing and the fossil fuel-free “Divest-
Invest” campaign. Racial equity funders can 
leverage their relationships with grantees in 
order to ensure that a full range of voices from 
racial and ethnic communities are heard in 
conversations about investment needs.

Research: 

Far more research on the impact of racial equity 
investing is needed and foundations are natural 
funders and sponsors of a much more advanced 
research agenda that would regularly analyze 
the rapidly changing state of the f ield. Research 
serves as a valuable complement to the 
development of the f ield, supporting decision-
makers across this emerging landscape.

 

These recommendations constitute only a few of the many potential ways to expand what is 
already a quickly growing f ield that could signif icantly contribute to greater racial equity in  
the United States. 

 
 



32

Bibliography 
Abello, Oscar Perry. “Investors Want to Align Their Dollars 
with Racial Justice Demands.” Next City, September 8, 2020. 
https://nextcity.org/daily/entry/investors-want-to-align-their-
dollars-with-racial-justice-demands.

Abello, Oscar Perry. “Sharing a Legal Template for Investing 
in Racial Justice.” Next City, January 23, 2020. https://nextci-
ty.org/daily/entry/sharing-a-legal-template-for-investing-in-
racial-justice.

Abello, Oscar Perry. “With Pressure and Data, Muni Bond 
Market Could Drive Racial Justice.” Next City, March 2, 2017. 
https://nextcity.org/daily/entry/muni-bond-market-could-
drive-racial-justice.

ABFE. “ABFE’s Directory of Minority and Women Owned 
Investment Manager Firms.” 2016. https://www.abfe.org/
wp-content/uploads/2016/08/ABFE-Directory-July-2016.pdf.

Adasina Social Capital. “Fiscal Justice Municipal Strategy: In-
vestment Case.” March 2021. https://adasina.com/wp-content/
uploads/2021/03/Adasina-Fiscal-Justice-Municipal-Strategy-In-
vestment-Case.pdf.

Armeni, Andre A., and Curt Lyon. “Grassroots Community 
Engaged Investment.” Transform Finance, n.d. http://trans-
formfinance.org/gcei.

Armeni, Andrea A., Shante Little and Curt Lyon. “Addressing 
Capital’s Effects on Racial Justice: How Investments Drive 
Injustice and What Investors Can Do About It.” Transform 
Finance, September 9, 2020. http://transformfinance.org/
brief ings/2020/9/21/addressing-capitals-effects-on-ra-
cial-justice.

Armeni, Andrea A., Shante Little and Curt Lyon. “What 
Would it Mean for Investors to Take Racial Justice Serious-
ly?” Nonprof it Quarterly, September 18, 2020. https://non-
prof itquarterly.org/what-would-it-mean-for-investors-to-
take-racial-justice-seriously/.

Asante-Muhammad, Dedrick, Chuck Collins, Josh Hoxie, and 
Emanuel Nives. “The Road to Zero Wealth: How the Racial 
Wealth Divide is Hollowing Out America’s Middle Class.” In-
stitute for Policy Studies & Prosperity Now, September 2017.

Aspen Institute. “The Bottom Line: Investing for Impact on 
Economic Mobility in the U.S.” October 2017. https://ascend.
aspeninstitute.org/wp-content/uploads/2017/10/Bottom_
line_f inal_2.pdf.

Athena Capital Advisors. “Diversity and Inclusion Frame-
work.” 2019.

Backstage Capital. “Frequently Asked Questions.”n.d. https://
backstagecapital.com/frequently-asked-questions/.

Bafford, Beth. “Southern Opportunity and Resilience (SOAR) 
Fund Announcement.” Calvert Impact Capital, March 3, 
2021. https://www.calvertimpactcapital.org/blog/990-south-
ern-opportunity-and-resilience-soar-fund-announcement.

Bancroft, Bob, and Napoleon Wallace. “Values Proposition: 
How and Why We Transformed Our Investment Model to 
Align Our Capital with Our Mission.” Nathan Cummings 
Foundation, May 2021. https://impact.nathancummings.org/
wp-content/uploads/2021/05/NCFValuesProposition.pdf.

Barber, Odean, “Boys Will Be Boys: Gender, Overconfidence, 
and Common Stock Investment.” Haas Berkely, 2001. https://
faculty.haas.berkeley.edu/odean/papers/gender/boyswillbe-
boys.pdf.

Bauer, Kristen P. “Importance of Investing with Intention.” 
Settle Business, December 2020. 

Bengabsia, Essma. “Racial Equity Investing: Opportunities 
for Impact & Alpha.” Glenmede, July 2021. https://go.glen-
mede.com/sii-racial-equity-investing.

Berinato, Woolley. “Can You Make Your Team Smarter.” HBR, 
May 12, 2011. https://hbr.org/ideacast/2011/05/can-you-make-
your-team-smarter.html.

Berman, Catherine and Donna Gambrell. “Want Outsized 
Impact? Invest in Small Black-Led CDFIs.” Confluence 
Philanthropy, November 24, 2020.

Bias Interrupters. “Tools for Organizers.” n.d. https://biasin-
terrupters.org/toolkits/orgtools/.

Black Girl Ventures. “Black Girl Ventures.” n.d. https://www.
blackgirlventures.org/about.

Blackwell, Angela G., and Michael McAfee. “Banks Should 
Face History and Pay Reparations.” New York Times, June 
26, 2020.

Bohnet, Iris. “What Works: Gender Equality By Design.” 2016. 
https://scholar.harvard.edu/iris_bohnet/what-works. 

Boston Common Asset Management. “Voting For Diversity: 
A Survey of Investors.” June 2019. https://news.bostoncom-
monasset.com/voting-for-diversity/.

Bowers, Ryan. “Volume 31: Assets No More – Racial Justice 
in Municipal Bonds.” Impact PHL Perspectives, March 2020. 
https://www.impactphl.org/news-archive/perspectives/vol31.

Buch, Heidi, Jennifer Leonard, Craig Metrick, and Katherine 
Pease. “Investing to Advance Racial Equity: Second Edition.” 
Cornerstone Capital, August 12, 2020. https://cornerstone-
capinc.com/investing-to-advance-racial-equity-second-edi-
tion/.

Burgess, Mark. “Supporting Racial Justice through ESG 
Investing.” Investment Executive, July 15, 2020. https://www.
investmentexecutive.com/news/industry-news/support-
ing-racial-justice-through-esg-investing/.

 
 
 
 



Capital at a Crossroads: Accelerating Racial Equity Investment across Asset Classes

33

Burns, Danielle, Sonya Dreizler, Hannah Lucal, and Re-
nee Morgan. “Racial Disparities in the Workforces of Sus-
tainable, Responsible, and Impact (SRI) Investing Mutual 
Funds.” January 2019. https://static1.squarespace.com/stat-
ic/575a08a845bf214c95d94832/t/5c49da34562fa723659ee
2e5/1548343882612/Racial+Disparities+in+SRI+Funds%2C+-
Published+January+22%2C+2019.pdf.

Business Wire. “U.S. Bank, Enterprise Community Part-
ners announce innovative racial equity bond.” July 14, 
2021. www.businesswire.com/news/home/20210714005531/
en/U.S.-Bank-Enterprise-Community-Partners-an-
nounce-innovative-racial-equity-bond&sa=D&source=ed-
itors&ust=1629903802077000&usg=AOvVaw1gaUsrmbCb-
jLdPxPCfh0MA. 

Cadwalder Cabinet. “Financial Services Committee Passes 
Racial Equity, Consumer Protection and Public Company 
Disclosure Bills.” April 22, 2021. https://www.mondaq.com/
unitedstates/f inancial-services/1047150/house-f inancial-ser-
vices-committee-considers-proposed-legislation-on-diversi-
ty-and-equity-. 

Cambridge Associates. “Social Equity Investing: Righting 
Institutional Wrongs.” 2018. https://www.cambridgeassoci-
ates.com/insight/gender-lens-investing-impact-opportuni-
ties-through-gender-equity/.

Capital One. “Capital One Commits to Catalyze Economic 
Growth.” October 1, 2020. https://www.heartlandalliance.
org/press_release/capital-ones-impact-initiative-to-cata-
lyze-economic-growth-in-chicago/.

Capshift. “Getting Started: Investing in an Equitable Future.” 
November 3, 2020. https://capshift.com/wp-content/up-
loads/2020/12/CapShift-TheCaseMade-Racial-Justice-Frame-
work.pdf.

CFA Institute. “Driving Change: Diversity & Inclusion in 
Investment Management.” 2018. https://www.cfainstitute.
org/-/media/documents/survey/diversity-and-inclusion-re-
port-full.ashx.

CNBC. “Corporate transparency will ‘create better oppor-
tunities in the market,’ NAACP ETF creator says.” June 20, 
2020. https://www.cnbc.com/2020/06/20/how-transparen-
cy-makes-better-market-opportunities-naacp-etf-creator.
html.

CNote. “CNote Raises 3 Million to Scale Technology-Enabled 
Investment into America’s Most Underserved.” Decem-
ber 14, 2020. https://www.prnewswire.com/news-releases/
cnote-raises-3-million-to-scale-technology-enabled-in-
vestment-into-americas-most-underserved-communi-
ties-301191252.html.

Collins, Chuck, Dedrick Asante-Muhammad, Josh Hoxie, 
and Sabrina Terry. “Dreams Deferred: How Enriching the 
1% Widens the Racial Wealth Divide.” Institute for Policy 
Studies, 2019. https://ips-dc.org/wp-content/uploads/2019/01/
IPS_RWD-Report_FINAL-1.15.19.pdf.

Community Capital Management. “Connecting the Dots: 
The Intersection of Economic Equality, Racial Justice, and 
Sustainable Investing.” October 2020. https://www.ccm-
invests.com/wp-content/uploads/2020/10/CCMs-Connect-
ing-the-Dots-The-Intersection-of-Economic-Equality-Ra-
cial-Justice-and-Sustainable-Investing-Oct.-2020.pdf.

Community Capital Management. “Minority Community 
Advancement Racial Empowerment Strategy.” March 2021. 
https://www.ccminvests.com/wp-content/uploads/2021/03/
CCM-Minority-CARES-March-2021.pdf.

Confluence Philanthropy. “It’s About Time: A Call to Advance 
Racial Equity in the Investment Industry.” 2019.

Connect 2 Capital. “SOAR: Investing in the South’s Small 
Businesses and Community Nonprof its.” n.d. https://www.
connect2capital.com/p/soar-fund/#aboutsoar. 

Coury, Sarah, Jess Huang, Ankur Kumar, Sara Prince, Alexis 
Krivkovich, and Lareina Yee. “Women in the Workplace 
2020.” McKinsey and Company, September 30, 2020. https://
www.mckinsey.com/featured-insights/diversity-and-inclu-
sion/women-in-the-workplace.

Credit Suisse. “Gender Diversity and Corporate Perfor-
mance.” August 2012. https://wappp.hks.harvard.edu/f iles/
wappp/f iles/gender_diversity.pdf.

Credit Suisse. “Press Release; CS Gender 300: Women in 
Senior Management.” October 2014. https://www.cred-
it-suisse.com/about-us-news/en/articles/media-releas-
es/42376-201409.html.

Crowe, Kibie. “Progress on Private Prison Divestment: Prog-
ress Divestment.” Natural Investments, April 2020. https://
www.naturalinvestments.com/blog/progress-private-pris-
on-divestment/.

Dalheim, Stuart, Reed Montague, Monique Pattillo, and 
John Wilson. “The COVID-19 pandemic and the demand for 
racial justice.” Calvert: An Eaton Vance Company, July 2020.

Deloitte. “2018 Deloitte Millennial Survey.” 2018. https://
www2.deloitte.com/content/dam/Deloitte/global/Docu-
ments/About-Deloitte/gx-2018-millennial-survey-report.pdf.

Deloitte. “Waiter, is that Inclusion in my Soup […].” May 
2013 https://www2.deloitte.com/content/dam/Deloitte/au/
Documents/human-capital/deloitte-au-hc-diversity-inclu-
sion-soup-0513.pdf.

Demmellash, Alfa. “A Call for Restoration.” Medium, 
March 26, 2019. https://medium.com/@risingtidecapi-
tal/a-call-for-restoration-ece925ba979c.

Domini Impact Investments. “Investing in Diversity.” 2019. 
https://www.domini.com/uploads/f iles/reports/Domini-
FundsSemiAnnualReport2019.pdf.

Dugger, Ed. “Welcome to the Third Reconstruction.” Rein-
venture Capital, June 18, 2020.

Equilibrium Impact Ventures. “Equilibrium Impact Ven-
tures.” n.d. https://www.eqiv.vc/.



34

Equity Advancing Equity. “How Community Philanthropy 
Can Build Racial and Social Equity through Mission Invest-
ing.” September 2009. https://community-wealth.org/sites/
clone.community-wealth.org/f iles/downloads/report-bern-
holz-richter.pdf.

Fairlie, Robert W., and Alicia M. Robb. Race and Entrepre-
neurial Success: Black-, Asian-, and White-Owned Business-
es in the United States. Cambridge, Massachusetts; London, 
England: MIT Press, 2008. http://www.jstor.org/stable/j.
ctt5hhhd2. 

FINRA. “A Snapshot of Investor Households in America.” 
September 2015. http://www.f inrafoundation.org/web/
groups/foundation/@foundation/documents/foundation/
snapshot-of-investor-households-in-america.pdf.

Ford Foundation. “Ford Foundation Announces $180 Million 
in New Funding for U.S. Racial Justice Efforts.” October 9, 
2020. https://www.fordfoundation.org/the-latest/news/ford-
foundation-announces-180-million-in-new-funding-for-us-
racial-justice-efforts/.

Foxworth, Rodney. “Impact Investing Can Fight Racism and 
Wealth Gaps — if Conducted in New Ways.” Mission Inves-
tors Exchange, August 2018. https://missioninvestors.org/
resources/impact-investing-can-f ight-racism-and-wealth-
gaps-if-conducted-new-ways.

Foxworth, Rodney. “Wealth Inequality and the Fallacies 
of Impact Investing.” Common Future, February 18, 2018. 
https://medium.com/commonfuture/wealth-inequali-
ty-and-the-fallacies-of-impact-investing-eea902924309.

Frank, Robert. “Investing Habits of Wealthy Black Families.” 
CNBC, February 2015. http://www.cnbc.com/2015/02/12/in-
vesting-habits-of-wealthy-black-families.html.

Frye, Pham. “CEO Gender and Corporate Board Structures.” 
Harvard Law, January 10, 2018. https://corpgov.law.harvard.
edu/2018/01/10/ceo-gender-and-corporate-board-structures/.

Getachew, Mahlet and Shibya Dalal. “Corporate Insights into 
The CEO Blueprint for Racial Equity.” PolicyLink, May 2021. 

Global Endowment Management. “Impact Measurement 
for Complex Portfolios: A Primer For Applying The Impact 
Management Project Framework To A Globally Diversi-
f ied, Multi - Manager Portfolio.” 2020. https://assets.web-
site-f iles.com/5a0c829357d91c000164892b/5ece7f959ba7d-
884107fb886_Impact Measurement for Complex Portfolios.
pdf.

Goodridge, Julie, Mari Schwartzer, Christine Jantz, and Les-
lie Christian. “Prison Labor in the United States: An Investor 
Perspective.” NorthStar Asset Management, Inc., May 2018. 
https://missioninvestors.org/resources/prison-labor-unit-
ed-states-investor-perspective-0.

Gorte, Julie. “The Financial Impact of Diversity.” Impax Asset 
Management, July 16, 2020. https://impaxam.com/wp-con-
tent/uploads/2020/10/20201023_the_f inancial_impact_of_di-
versity.pdf?pwm=1301.

Grant, Rock. “Why Diverse Teams are Smarter.” HBR, No-
vember 4, 2016. https://hbr.org/2016/11/why-diverse-teams-
are-smarter.

Greer, Roberson. The Oxford Handbook of Diversity and 
Work, edited by Quinetta M. Roberson, 181. New York: Oxford 
University Press, 2013.

Hale, Kori. “Diversifying Capital: Betting on Women and 
Investors of Color.” Forbes, July 11, 2019. https://www.forbes.
com/sites/korihale/2019/07/11/diversifying-capital-betting-
on-women-and-investors-of-color/.

Hammel, Susan. “The Equity Triple Play: How to Hit a Home 
Run in Gender & Racial Equity Investing.” Cogent Consulting 
PBC, January 21, 2021. https://www.cogentconsulting.net/
the-equity-triple-play-how-to-hit-a-home-run-in-gender-ra-
cial-equity-investing/.

Hayles, Lisa. “Racial Justice: What’s investing got to do with 
it?” Boston Common Asset Management, December 2018. 
news.bostoncommonasset.com/racial-justice-investing/.

Hills, Greg, Lakshmi Iyer, Michael McAfee, Josh Kirschen-
baum, Martin Whittaker. “A CEO Blueprint for Racial Equity.” 
Policy Link, January 2020. https://www.policylink.org/re-
sources-tools/ceo-blueprint-for-racial-equity.

Hodgson, Paul. “Racial justice: An emerging risk for in-
vestors.” Responsible Investor, January 2019. https://www.
responsible-investor.com/articles/racial-justice-the-new-
esg-frontier.

Holland, Kelley. “What role does race play in investing?” 
CNBC, October 27, 2015. http://www.cnbc.com/2015/10/27/
what-role-does-race-play-in-investing.html.

Hull, Kristin. “An Investors’ Guide to Investing for Racial Eq-
uity.” LinkedIn, June 4, 2020.

Humphreys, Joshua, Ann Solomon, and Christi Electris. 
“Total Portfolio Activation: A Framework for Creating Social 
and Environmental Impact across Asset Classes.” Croatan 
Institute, August 2012. https://croataninstitute.org/wp-con-
tent/uploads/2021/04/Total-Portfolio-Activation-2012.pdf.

ILPA. “ILPA Due Diligence Questionnaire V. 1.2.” September 
2018. https://ilpa.org/wp-content/uploads/2018/09/ILPA_
Due_Diligence_Questionnaire_v1.2.pdf.

Impact Shares. “Impact Shares: The NAACP Minority Em-
powerment ETF.” n.d. https://www.impactetfs.org/NACP-etf/.

Inclusiv. “Racial Equity Funds.” 2020. https://www.inclusiv.
org/investing/racial-equity-funds/.
Inclusiv. “Secondary Capital.” n.d. https://www.inclusiv.org/
investing/secondary-capital/.

Ingalls, Abigail and Rob Fernandez. “Engaging with the Tech 
Sector RE: Diversity, Equity, and Inclusion.” Breckinridge 
Capital Advisors, March 8, 2021. https://www.breckinridge.com/
insights/details/engaging-with-the-tech-sector-re-diversity-equi-
ty-and-inclusion/.



Capital at a Crossroads: Accelerating Racial Equity Investment across Asset Classes

35

Intentional Endowment Network. “Investing in Racial Equi-
ty: A Primer for College and University Endowments.” 2020. 
https://www.intentionalendowments.org/racial_equity_in-
vesting_primer.

Interfaith Center on Corporate Responsibility. “Investors 
Commit to Address Systemic Racism through their Portfo-
lios, Corporate Engagements and Policy Advocacy.” June 
2020. https://www.iccr.org/investors-commit-address-sys-
temic-racism-through-their-portfolios-corporate-engage-
ments-and-policy.

Interfaith Center on Corporate Responsibility. “The Change 
We Want to See.” 2020.

J Aduke Consulting, LLC. “J Aduke Consulting.” 2020. 

Jabusch, Garvin, Arina Abbott, Jeremy Deems, and Betsy 
Moszeter. “Inequality as a Systemic Risk: The Threat, its 
Causes and Potential Solutions.” Green Alpha, September 
2018. https://greenalphaadvisors.com/inequality-as-a-sys-
temic-risk-white-paper/.

Johnson, Stefanie. “Leaking Talent: How People of Color 
Are Pushed Out of Environmental Organizations.” Green 
2.0, June 2019. https://diversegreen.org/wp-content/up-
loads/2021/01/Green_2.0_Retention_Report.pdf.
JUST Capital. “Advancing Racial Equity.” n.d. https://justcapi-
tal.com/racial-equity/.

JUST Capital. “How Corporate Transparency on Racial Equity 
is Driving Investment Decisions.” July 2020. https://justcap-
ital.com/news/how-corporate-transparency-on-racial-equi-
ty-is-driving-investment-decisions/.

JUST Capital. “The Corporate Racial Equity Tracker.” n.d. 
https://justcapital.com/reports/corporate-racial-equity-tracker/.

Kahneman, Daniel. Thinking Fast and Slow. 2011. http://co-
dolc.com/books/Thinking,_Fast_and_Slow.pdf.

Keating, Amanda. “PayPal CEO and JUST Capital Co-Founder 
Discuss Why a Healthy Economy (and Democracy) Starts with 
Worker Financial Wellness.” Just Capital, November 12, 2020.

Knight Financial. “Diversity of Asset Managers in Philanthro-
py.” February 2020. https://knightfoundation.org/reports/
diversity-of-asset-managers-in-philanthropy/.

Krivkovich, Nadeau, et al. “2018 LeanIn.org and McKinsey 
Women in the Workplace Study.” McKinsey, October 2018. 
https://www.mckinsey.com/featured-insights/gender-equali-
ty/women-in-the-workplace-2018.

Lang, Kristin and Joshua Humphreys. “Investing in Equality: 
Integrating LGBT Issues into Total Portfolio Activation.” Cro-
atan Institute, September 2016. https://croataninstitute.org/
wp-content/uploads/2021/04/Investing-in-Equality.pdf.

Lang, Kristin, Joshua Humphreys, and Christi Electris. 
“Investing for Positive Impact on Women: Integrating 
Gender into Total Portfolio Activation.” Croatan Institute, 
November 2015. https://croataninstitute.org/wp-content/up-
loads/2021/04/Investing-for-Positive-Impact-on-Women.pdf.

Leader-Chivee, Lauren. “New Study: Diversity Drives Serial 
Innovation.” October 1, 2013. https://rhodel.com/2013/10/
new-study-diversity-drives-serial-innovation/.

Lerner, Josh, Ann Leamon, Richard Sessa, Rahat Dewan and 
Samuel Holt. “2018 Diverse Asset Management Firm Assess-
ment.” Bella Private Markets, January 2019.

Little, Shante. “Digging Deeper to Root Out Racism in In-
vestment Portfolios.” Impact Alpha, September 17, 2020. 

Lydenberg, Steve, Michael Musuraca, William Burckart, and 
Mackenzie Clark. “Why and How Investors Can Respond to 
Income Inequality.” United Nations Global Compact, Octo-
ber 2018.

Lyons-Padillaa, Sarah, Hazel Rose Markusa, Jennifer L. Eber-
hardt, et al. “Race influences professional investors’ f inancial 
judgments.” PNAS, May 9, 2019.

Ma, Liqian, and Erin Harkless. “Racial Equity Investing: The 
Time is Now.” Cambridge Associates, July 6, 2020. 

Mair, Johny. “Black History Month: How Racial Justice Plays 
out in Portfolios.”  February 26, 2021. https://www.ethic.com/
insights/black-history-month-how-racial-justice-plays-out-
in-portfolios.

Maxson, Justin. “Using All Our Tools to Advance Equity in 
the South and Beyond.” Stanford Social Innovation Review, 
March 4, 2019. https://ssir.org/articles/entry/using_all_our_
tools_to_advance_equity_in_the_south_and_beyond.

McCartney, Robert. “CEOs Say They are Committed to Ra-
cially Inclusive Economic Growth, But is it Just Talk?” The 
Washington Post, April 2021.

McDonnough, Kamila, and Keith Beverly. “GRID 202 Part-
ners on Combating Systemic Racism.” GRID 202 Partners, 
June 2, 2020.

McKinsey & Company. “Closing the Gap: Gender Diversity 
in Today’s Financial Services Industry.” September 6, 2019. 
https://www.mckinsey.com/~/media/McKinsey/Industries/
Financial%20Services/Our%20Insights/Closing%20the%20
gap%20Leadership%20perspectives%20on%20promot-
ing%20women%20in%20financial%20services/Leader-
ship-perspectives-on-promoting-women-in-f inancial-ser-
vices.ashx.

McKinsey & Company. “Delivering through Diversity.” Jan-
uary 2018. https://www.mckinsey.com/~/media/McKinsey/
Business%20Functions/Organization/Our%20Insights/Deliv-
ering%20through%20diversity/Delivering-through-diversi-
ty_full-report.ashx.

Mission Investors. “Invest4All: A Fund for Communities of 
Color in the South.” November 2018. https://missioninves-
tors.org/resources/invest4all-fund-communities-color-south.

Montgomery Tabron, La June. “Expanding Opportunity in 
the Capital Markets Through Racial Equity.” Stanford Social 
Innovation Review, February 25, 2019.



36

Morgan Stanley. “Racial Equity Investing Guide.” 2020.
Natixis Investment Managers. “AIA Customized Racial Equity 
Investment Portfolios: Our Approach to Investing for Racial 
Equality.” Natixis Investment Managers, n.d. https://www.
im.natixis.com/us/resources/aia-customized-racial-equity-in-
vestment-portfolios.

Natural Investments. “Invest in Black Economic Libera-
tion.” June 2020. https://www.naturalinvestments.com/
wp-content/uploads/2020/06/Invest_Black_Econ_Libera-
tion_2020-June.pdf?x35441.

Neal, Michael and John Walsh. “The Potential and Limits of 
Black-Owned Banks.” Urban Institute. March 2020.

Neighmond, Patti. “Why Racial Gaps in Maternal Mortality 
Persist.” NPR, May 10, 2019. https://www.npr.org/sections/
health-shots/2019/05/10/722143121/why-racial-gaps-in-mater-
nal-mortality-persist.

Net Purpose. “Illuminate Financial Invests in NetPurpose, Pi-
oneer in Impact Data.” December 10, 2020. https://www.glo-
benewswire.com/en/news-release/2020/12/10/2142778/0/en/
Illuminate-Financial-invests-in-Net-Purpose-pioneer-in-im-
pact-data.html.

Next City. “Justice Demands.” September 8, 2019.

NorthStar Asset Management, Inc. “Social Change and Ac-
tivism Annual Report.” April 2020.

NYU Wagner. “Who Benefits? Symposium on Equity, Diver-
sity, and Inclusion in Social Finance in New York.” 2017.

Onek, Matt. “Impact Investing and Racial Equity: Founda-
tions Leading the Way.” Stanford Social Innovation Review, 
February 25, 2019. https://ssir.org/articles/entry/impact_in-
vesting_and_racial_equity_foundations_leading_the_way.

OpenInvest. “Investing in Racial Justice with ESG.” July 21, 
2020. https://www.openinvest.com/articles-insights/invest-
ing-in-racial-justice-with-esg.

Oxendine, Chez. “Native CDFI Network, Intertribal Agri-
culture Council Partner to Increase Capital Availability for 
Native Producers.” Tribal Business News, December 17, 2021. 
https://tribalbusinessnews.com/sections/f inance/13284-na-
tive-cdfi-network-intertribal-agriculture-council-part-
ner-to-increase-capital-availability-for-native-producers.

Paikert, Charles. “How to Fix the Industry’s Race Prob-
lem” Financial Planning, August 4, 2014. http://www.
f inancial-planning.com/news/practice/where-are-the-afri-
can-american-f inancial-advisors-2690029-1.html.

Palomar Holding, Inc. “Palomar Publishes Inaugural Sus-
tainability & Citizenship Report.” December 7, 2020. https://
s24.q4cdn.com/728863308/f iles/doc_downloads/irw/sustain-
ability/Palomar-Sustainability-Citizenship-Report-2020.pdf.

Peterson, Dana M., and Catherine L. Mann. “Closing The 
Racial Inequality Gaps: The Economic Cost of Black Inequal-
ity in the U.S.” Citi Global Perspectives and Solutions, 2020. 
https://eaccny.com/wp-content/uploads/2020/11/Citi-Clos-
ing-Racial-Inequality-Gaps-AX2QY.pdf.

PHI. “Direct Care Workers in the United States: Key Facts.” 
September 8, 2020. https://phinational.org/resource/direct-
care-workers-in-the-united-states-key-facts/.

Phillips, et. al, “Better Decisions through Diversity.” Kellogg 
Northwestern, October 2010. https://insight.kellogg.north-
western.edu/article/better_decisions_through_diversity.

Phillips, et. al, “Is Pain Worth the Gain? The Advantag-
es and Liabilities of Agreeing with Socially Distinct 
Newcomers.” Personality and Social Psychology Bulle-
tin. December 2008. https://journals.sagepub.com/doi/
abs/10.1177/0146167208328062.

Policy Link. “Race and the Work of the Future: Advancing 
Workforce Equity in the United States.” November 2020. 
https://www.policylink.org/research/race-and-the-work-of-
the-future.

PolicyLink. “Breaking the Cycle: From Poverty to Financial 
Security for All.” 2016. https://www.policylink.org/sites/de-
fault/f iles/BreakingTheCycle_0.pdf.

Price, Dennis. “Getting Real About Racial Equity Investing.” 
ImpactAlpha, July 11, 2018.

Prudential. “The African American Financial Experience: 
2015-16 Prudential Research.” 2016. https://www.naltblack-
church.com/f inance/pdf/prudential-aastudy16.pdf.

Race Forward. “What is Racial Equity?” 2020.

Racial Justice Investing. “Investor Statement of Solidari-
ty to Address Systemic Racism and Call to Action.” 2020. 
https://www.racialjusticeinvesting.org/our-statement#:~:-
text=As%20investors%2C%20we%20stand%20in,the%20en-
trenchment%20of%20white%20supremacy.

Robasciotti, Rachel J. “Installment 6: Dismantling Systemic 
Barriers for Black Asset Managers.” Adasina Social Capital, 
January 2021. https://adasina.com/dismantling-systemic-bar-
riers-for-black-asset-managers/.

Robasciotti, Rachel J. and Ryan Bowers. “Installment 5: 
How to Advance Racial & Economic Justice with Municipal 
Bonds.” Adasina Social Capital, November 10, 2020. https://
adasina.com/race-in-f inance-making-black-lives-matter-in-
f inancial-services-installment-5-how-to-advance-racial-eco-
nomic-justice-with-municipal-bonds/.

Rohan, Shannon. “Advancing Reconciliation in Canada: A 
Guide for Investors.” Reconciliation and Responsible Invest-
ment Initiative, May 2019.

Rosevear, Candice and Rose M. Abrantes-Metz. “Diversity of 
Asset Managers in Philanthropy.” Knight Financial, February 
2020.

RSF Social Finance. “On Money, Race, and Power.” 2018.

Runway Project. “The Runway Project: 2018-2019 Impact 
Report.” 2019.

Schultz, Abby. “Future Returns: Tackling Racial Inequities 
with Bonds.” PENTA, July 21, 2020.



Capital at a Crossroads: Accelerating Racial Equity Investment across Asset Classes

37

Science Magazine. “Evidence for a Collective Intelligence 
Factor in the performance of Human Groups.” October 2010. 
http://science.sciencemag.org/content/330/6004/686.

Self-Help Credit Union. “PPP Relief Loans: A Lifeline During 
a Pandemic.” n.d. https://www.self-help.org/ppp-loans.

Self Help Credit Union. “Self-Help Annual Report 2020.” 
2020. https://www.self-help.org/ar/2020/.

Shapiro, Thomas and Melvin Oliver. Black Wealth/White 
Wealth: A New Perspective on Racial Inequality. Routledge, 
1995.

Shapiro, Thomas. The Hidden Cost of Being African Ameri-
can: How Wealth Perpetuates Inequality. Oxford, 2004.

Shapiro, Thomas. Toxic Inequality. New York: Basic Books, 
2017.

State of Connecticut. “Northeast Investors’ Diversity Initia-
tive Makes Progress in Advancing Corporate Board Diversi-
ty.” October 2020.

Sullivan, Paul. “How Investors Are Addressing Racial Injus-
tice.” The New York Times, July 22, 2020.

Swan, Roy and Darren Walker. “Capital for Justice: Spurring 
on Impact Investing for Racial Equity.” Stanford Social Inno-
vation Review, April 29, 2019. https://ssir.org/articles/entry/
capital_for_ justice_spurring_on_impact_investing_for_ra-
cial_equity#.

Tanaka, Aaron. “Solidarity Philanthropy: Reparations, De-
mocracy & Power.” Justice Funders, July 23, 2018.

The U.S. Impact Investing Alliance. “Private Capital Public 
Good: Leveraging Impact Investing to Support a Just and 
Equitable Recovery.” December 2020.

Tomaino, Pat Miguel. “How Can Investors Help Confront Ra-
cial Justice?” Zevin Asset Management, October 2019.

United Nations. “The 17 Goals.” n.d. https://sdgs.un.org/goals. 

UPenn. “The University of Chicago Booth School of Busi-
ness, Harvard Business School, and University of Pennsylva-
nia’s Wharton School Collaborate on Impact Investing Data 
Collection.” October 28, 2020.

US Equal Employment Opportunity Commission, “Instruc-
tions to Federal Agencies for MD-715.” n.d. https://www.eeoc.
gov/federal/directives/md715/section1.cfm.

US SIF Foundation. “Report on US Sustainable and Impact 
Investing Trends 2020.” 2020. https://www.ussif.org/f iles/
Trends Report 2020 Executive Summary.pdf.

Vaghul, Kavya. “A Small Fraction of Corporations Share 
Diversity Data, but Disclosure is Rapidly on the Rise.” Just 
Capital, January 19, 2021.

Van den Beemt, Rosa. “ESG Viewpoint - Racial Justice: The 
Imperative for Investor Action.” BMO Global Asset Manage-
ment, August 2020. https://www.bmogam.com/viewpoints/
responsible-investment/esg-viewpoint-racial-justice-the-im-
perative-for-investor-action/.

Van den Beemt, Rosa. “ESG Viewpoint - Racial justice: The 
imperative for investor action.” BMO Global Asset Man-
agement, August 2020. https://www.bmogam.com/gb-en/
institutional/wp-content/uploads/2020/08/esg-viewpoint-ra-
cial-justice-the-imperative-for-investor-action.pdf.

W.K. Kellogg Foundation. “One Journey: Racial Equity, Di-
versity & Inclusion at the W.K. Kellogg Foundation.” August 
2020. https://www.wkkf.org/resource-directory/resourc-
es/2020/08/one-journey--racial-equity--diversity---inclusion-
at-the-w-k--kellogg-foundation.

Weinberg, Jenna, and Simon Greer. “Fiduciary Guide to 
Investing with Diverse Asset Managers and Firms.” Diverse 
Asset Managers Initiative, April 2017.

West-Scantlebury, Sherece Y. “Aligning Purpose and In-
vestments: Why Are You Stuck?” Stanford Social Innovation 
Review, March 25, 2019. https://ssir.org/articles/entry/align-
ing_purpose_and_investments_why_are_you_stuck.

Woolley, Thomas. “What Makes a Team Smarter? More 
Women.” June 2011. https://www.researchgate.net/publica-
tion/51453001_What_makes_a_team_smarter_More_women.

Zimmerman, Juilanne. “Field Note: Recognizing Social 
Impact Investment Opportunity.” Reinventure Capital, 
2019. https://reinventurecapital.com/wp-content/up-
loads/2019/10/recognizing-social-impact-investing-opportu-
nity-f ield-note-191007-1.pdf.



38

Additional Resources
Cash and Cash Equivalents
Hope Credit Union
https://hopecu.org/

Inclusiv
https://www.inclusiv.org/

Latino Community Credit Union
https://latinoccu.org/

Oweesta Corporation
https://www.oweesta.org/

Nathan Cummings Foundation
https://nathancummings.org/

Self-Help Credit Union
https://www.self-help.org/

Fixed Income
Adasina Social Capital
https://adasina.com/

Calvert Impact Capital
https://www.calvertimpactcapital.org/

Calvert Impact Capital
https://www.calvertimpactcapital.org/

Community Capital Management
https://www.ccminvests.com/

Inclusiv
https://www.inclusiv.org/

Trillium Asset Management
https://www.trilliuminvest.com/

Public Equity
Adasina Social Capital
https://www.adasinaetf.com/

Change Finance, PBC
https://www.changefinanceetf.com/

Glenmede Trust
https://www.glenmede.com/

Impact Shares
https://www.impactetfs.org/

Natixis Investment Managers
https://www.im.natixis.com/us/home

Zevin Asset Management
https://www.zevin.com/

Private Debt
Akiptan
https://www.akiptan.org/

Black Farmer Fund
https://www.blackfarmerfund.org/

CNote
https://www.mycnote.com/

Fair Food Fund 
https://fairfoodnetwork.org/

Inclusiv
https://www.inclusiv.org/

Seed Commons
https://seedcommons.org/

Real Assets 
East Bay Permanent Real Estate Cooperative
https://ebprec.org/

Tulsa Real Estate Fund
https://www.investwithtref.com/home-invest-now

Private Equity/Venture Capital and Accelerators
Backstage Capital
https://backstagecapital.com/

Black Girl Ventures Foundation (BGV)
https://www.blackgirlventures.org/
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Equilibrium Impact Ventures
https://www.eqiv.vc/

Marigold Capital
https://marigold-capital.com/
Include Ventures
https://www.includeventures.com/

Resilient Ventures
https://resilientventures.org/

Reinventure Capital
https://reinventurecapital.com/

Investor Networks
Browning the Green Space
http://browningthegreenspace.org/

Confluence Philanthropy
https://www.confluencephilanthropy.org/Racial-
Equity-Pledge 

Global Impact Investing Network
https://thegiin.org/

Human Capital Management Coalition
https://www.hcmcoalition.org/

Impact Investing Alliance
http://impinvalliance.org/

Intentional Endowment Network – Diversity, 
Equity and Inclusion (DEI) Working Group
https://www.intentionalendowments.org/
diversity_equity_inclusion_working_group

Racial Justice Investing 
https://www.racialjusticeinvesting.org/ 

Mission Investors Exchange
https://missioninvestors.org/racial-equity-
impact-investing

National Bankers Association
https://www.nationalbankers.org/

Native CDFI Network
https://nativecdfi.net/

SOCAP Global
https://socapglobal.com/racial-equity/ 

US SIF
https://www.ussif.org/racialjusticeresources

Advisors/Financial Planners
Big Path Capital 
https://www.bigpathcapital.com/about/

Cambridge Associates
https://www.cambridgeassociates.com/ 

GRID 202 Partners
https://grid202partners.com/

Natural Investments 
https://www.naturalinvestments.com/

Pathstone
https://www.pathstone.com/

Research Groups
Activest
https://www.activest.org/

Croatan Institute
https://croataninstitute.org/ 

JUST Capital
https://justcapital.com/

Transform Finance
http://transformfinance.org/
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